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Abstracts  

This paper examines therelationshipbetweenemotionalintelligence andself-

efficacyof teacherswithclassroom managementstyleIsfahanthe cityisin the93-

1392school year. The studyofelementary school teachers insixdistricts ofthe 

cityhave beenamongthem, random, stratifiedaccordingtogenderandsizeandlocation 

of theserviceareaof 180teachersselected.Surveymethodology, data collection, 

correlation methodhas beenappliedfor. The 

studyofemotionalintelligencequestionnaire(1980), theclassroommanagement 

style(1985) andteachers'self-efficacyquestionnaire(2001),was used. Theconstruct 

validity ofthe questionnairehasbeenreceivedandapproved bythe 

universityauthoritiesandsotheface and content validityas well.Cronbach's 

alphareliability of the questionnaireforEmotional IntelligenceQuestionnaire0/93, 

0/98is aclassroom managementstyle. The results showed thatclassroom 

managementabove averageand allofthestatisticallysignificant(P=0/01). 

 

Keywords: classroommanagement, elementaryteachers. 
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   Introduction: 

Theeffectiveimplementation ofthe curriculumrequiresteachers, 

havingemotionalintelligenceandthe application ofeffective and efficient 

managerialstyleofclassroommanagement. The maintask of theteacherinteaching, 

learning andpreparingstudentsfor lifein arapidly changingsocietyandthe 

worldisgrowingand.Business opportunity in the course teacher must be proficient 

in various dimensions such as skills in problem solving, decision making skills, 

skills in human relations and dialogue with the critical thinking skills and creative 

to provide students.Therefore progress of the student limited to increase their 

knowledge and skills is not essential for life in an environment completely human 

and moral and by employing managerial style in accordance with the conditions 

and the condition of grade and characteristics of spiritual and psychological 

students one of the most necessary skills teaching profession.  

,Classroom teachers in charge of the, the strategy and makeorder, the use of 

resources and educational materials strategy help, creating an atmosphere ideal 

learning mechanic multitude, constructive relationship with students and the 

evaluation of the educational progress are do these activities with numerous styles 

and patterns and variety that each class of position effectiveness have different. 

The Management classroom, order and teaching required designing and 

organizing, guidance and management to control drain and the evaluation. 

Therefore in the scope teachers classroom teachers who must be management 

functions with regard to situation and conditions to do the realization of the 

strategy goals educational and training to be brought and Cara. 

teachers of the emotional and successful to the capabilities and attention are in 

their communications to a good feeling and sentiment can others understand and 

commensurate with that they should react and in general enjoy a high emotional 

intelligence. According to the complexity of the educational environments, 
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required a emotional intelligence, management style collectibleimpressive 

symbolism and high. In fact management style of the teachers about the emotional 

intelligence and efficiency role teachers mediate. 

 The important point about the effect of affective intelligence in their effective 

teachers is a teacher through the affective intelligence may be angry, negative 

emotions and desires to his Bad Weather and has more control of your positive 

feelings, such as optimism, adaptability and reliability events. Sociologists believe 

that with the development of mental, emotional intelligence, teachers can obtain 

the necessary interpersonal skills, and insight into the people and to those who are 

more into positive changes, and this makes them capable of productive and 

efficient and to  effect of upgraded parts.(Hooman, 1380). 

In connection with the subject of the present research research has been made for 

some time that as a sample to a number of those are mentioned 

 

(Sharafi – 1385)in a study comparing emotional intelligence students athlete and 

the hero students and also the manner of their study group and comparison group 

has paid. In this study, the number of 220 students were evaluated to be at least age 

20 and the maximum was 35 years. Measurement tools used in study questionnaire 

EQ (emotional Intelligence). According to the findings of this study meaningful  

difference between athlete and athlete students in intelligence emotional stress in 

the field, tension, depression and Hoffman in a low level. In their self confidence, 

need to progress, self-sufficiency, creativity and outside of materialism, a high 

score. 

Vakili (1385), as a research relationship with emotional intelligence and 

organizational health managers and staff of University of light message on region 9 

148 employee and manager 33. In this research the questionnaire emotional 
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intelligence and organizational health was used. This emotional intelligence 

research the organizational health and relationship means. 

in a study with the title emotional intelligence and leadership methods 

inGardner(2003)environment that emotional intelligence in psychology day by day 

more general and will be a useful and important factor for the training, election, 

development and guidance workers. experimental research as well as its impact on 

this field have proven. In the study on 303 senior manager with the use of 

(SUEIT), the results indicate that emotional intelligence connection with all 

components of leadership development instrument including emotional awareness 

and emotional management is to. Also emotional intelligence the best predicted the 

success leadership in this method. The results of this study using the emotional 

intelligence questionnaire to identify effective leaders to choose and Development 

Organization. 

Goleman(2004), in their study ofthe500largest companies inAmerica, the results of 

whichareinhisbook, hedrawsanimportant measure ofsuccessforamanager. 

He also lists a series of cognitive and non-cognitive characteristics, with a 360-

degree review to assess and identify the traits and characteristics of successful 

managers. The result of this study was that over 80% of the features considered by 

respondents were related to the components of emotional intelligence.In a small 

expectations respondents intimately associated in the ability of the technical 

director of, while characteristics can be like make communication listen to, 

participation in decision making and of sympathy characteristics that repeatedly 

emphasized.  

Stoneandcolleagues(2004) in astudy of464Canadiananddeputydirectorof 

elementary and secondaryschools(187 malesand277females)werestudied. In 

thisstudy,thetime-scale formeasuringemotional intelligenceemotional 

intelligenceemotionalintelligence. Results 
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obtainedshowedthattherelationshipbetweenindividualwomen, morethan men. 

Theprincipalsinelementary and secondaryschools, there were no differences. 

Thereis also a differencebetween themanagersandassistants. Theresultsof 

thisstudysuggestthateffectivemanagers, managers whobehavemore flexibleto 

setyouremotionsovercomedifficultiesand gainnew success, understand andapply. 

Although, ingeneral, emotionalintelligenceisanimportant 

factorinpredictingsuccessatschool principal, someof the components ofemotional 

intelligencethan theother componentsof thisintelligence,arebetterprognostic 

factors,Such associalawareness, self-esteem, interpersonal relationships, flexibility, 

problem solvingandthe abilityto controlemotions. 

 

According to the above question under consideration is: 

 

 Each of the dimensions of management style class of elementary school 

teachers how much? 

 

Methodology, target population, sample, sampling, measurement 

instrument driver: 

The research methodchosendependson the natureand aims of 

theresearchwithrespect tothisresearch, the researchersought toexamine 

therelationshipbetweenemotionalintelligence,selfmanagement 

styleandtheclassroom 

teachers,The present studywas descriptiveandcorrelational. Incontrast, descriptive 

studies, studies aimed atdiscoveringcausalrelationsinorderto 

describethesituationasobjectivelytrueandwhatispaid.Inthisstudy thecorrelation 

betweenalowof0 to1is specifiedandthepredictor variablesto 

predictthecriterionvariableprovides(Sarmadet al., 1392). The population consists of 
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a group of people, objects or events that share at least one trait or characteristic. 

Persons in this context refers to the act of generalization is done about them. 

(Delaware, 1391, p. 26). The researchincluded allelementary school teachers 

inregularpublicareasofsixdistricts of thecityare alsobased on1392statistics,the 

number ofteacherswas3507people. In thefollowing tableare shownby 

genderandregion. 

The followingexample is thecommunity thatis selectedandrepresentsthe 

wholecommunity(Delaware, 1392).Byconductinga pilot studyof itsefficacyinthe 

management oftheestimatedpopulationvarianceandthe sample sizewill bebased on 

theCochranformula.Since thetarget populationin this studywas unknownvariance 

apreliminary studyona groupof peopleto determinethevariancewas necessary.For 

thispurpose,a groupof 30 subjectswererandomly selectedfrom thetarget 

populationandquestionnairesdistributed among them and after extractingdata from 

theresponses ofgroups ofsubjects weredeterminedusingCochranformula. 

 

 

 

N = StatisticalSociety 

n = Sample size 

t =statisticindex 

d =probableaccuracy 

 

In this study,astratifiedrandom 

samplingwithvolumeandaccordingtogenderandregionwere usedtocollect data 

andfromeachregionwill beselectedaccording to thedistributionofgender, 
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The sample size of 180 was estimated based on the above formula. In behavioral 

science research, researchers collected data from different devices such as Czech 

Lists observation, interviews, questionnaires and tests are used. (Naderi et al, 1390, 

p. 183). Since the most common means of collecting data for the discovery of 

ideas, thoughts and perceptions of the questionnaire in this study, three types of 

inventory (EI Peter AIDS and Farnhaym (1980), the classroom management style 

(1985), Self-Efficacy (2001) were used. 

 

 

Results: 

Question: Any style of classroom management in elementary school teachers of 

how much? 

 

Table 1. The parameters of the test scores, classroom management styles and 

dimensions 

Indicators 

Classroom 

management style 

 

n X S dF 0 Tob P 

According to 

thestudent 
180 3/92 0/44 179 3 35/23 0/000 

According to 

theorganization 
180 3/37 0/56 179 3 87/8 0/000 

 

 

Ascan be seeninTable 1. Thetvaluesobtainedfor 

agivenstudentAndaccordingtotheleveldetectedby =0/01 meanassumption(3) is 

largerthan the critical valuetable,with179degrees of freedom. Therefore,inall cases, 

the nullhypothesisis rejectedandtheresearchhypothesisisconfirmed. Thet-
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testshowsgiventhatthe average scoresgiventothestudentandisabove 

average.Therefore, the results obtained with a 99% probability that the sample of 

all primary school teachers in Isfahan extended. Investigations into the style of 

classroom teachers in the department shows that the teachers of preventive actions 

and management style, more effective and more efficient use of the teaching will 

be.However, a significant number of teachers, their training activities than using an 

effective management style do. Therefore, classroom management style, class and 

applying the best management and best management style is essential and 

necessary.Theclasses arefunandeffective,dynamic andpositive 

relationshipsbetweenteachers and studentswithrespect, participation and 

satisfactioniswithinreach. Theclassesarespecifictargetsfor teachers and 

studentstospendtimeandmentalfocusareresponsible forachieving the goals.The 

courses are organized in Learning and behavioral expectations are clear and 

appropriate for the teacher to implement curriculum, teaching, learning concepts 

and subjects provided. The results of this study with the findings of Snyder and 

Anderson (1989) and alsunna Fuller (1998) is consistent. 
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